254

ﬁm
|I>.I--
{0

fERBRTISHS RS
LRI SER

B7E MEM REFE

44\

U R R AN R AR R R AR PR

BRRMEEZKERNEEEBEHBESRE - OER 2003 FRERERM
[EREE IR B IE LB RRNEEEE o IRTIFBEERNRERMKERERS
BEERGBIZINANZSEUIEE—RIBRBEAAD - BIKIRSHSN060E
BASTRNBER N ERAREEREETTECACREERMES - A GENBIRIIS
BREE - RAEZEBASHREBRRENIEDSHE - IRABRIEERSERR
BiESERE - SBaitEiEEiRe TERREEIVE . - SEEBRES I
HEE  SHERRHBRBERED ; RUEBEOMBIEMRE - FHBNEBEHK
HATERRG MBI IESE %mm EAREERIZERAEEE - LUK
EBRRGENRRHRAEFE ; EIEBEZRIMMEREE » TERIME
[EEOEE - IR1THIER F%ﬁ%é%%lﬁﬁmﬁ LIRIBRRIOANIRE - UWES
SHBHRERRGENERES - MREBEASNSEEME  SEEERR
BriaR &R » BERKRENEERE —REEASHERMBRODEEDZERLER
12 0 EERREHIRER  REERRRIEEENCE « BHRAEESIRIRT
AR DIBRRE—REEAELE o ([ RUIEREE 2022:32:254-261 )

FfEsR « BRIRE  BIEASR - BRAMHCSH

B B 2V vr R 3 JE % B (Severe Acute
Respiratory Syndrome, SARS) ; &
2003 FE B AHE "R E T MREBERTEERME B
RE 11143 HA250%% A REZE
RE 11146 A 28 HEZHH WA AL - &8 WARRE T EHO1HE

A E 3 06-2812811
DOI: 10.6526/1CJ.202208_32(4).0004
RGeS E



B 5%

EEBERETREBELERZRR
MEELRRA  BEEFEEKR B
EHLHLEBERACHINE 19 &
RETEWFEELR  AEHSH
T R IR - B R AT BT T
BEEEHEEN > AWMARLEBELE
R RS2 HEREEBEEAGNE
HALAE ~ AR PIRIEDIME TR
HEEHEAM EEEXE A
BB A~ ks B VLR SR
I B BB ERE[1-4]

FATHATE L RIRE R - £
BHEEABLTRREBEGRZRME
HEH HRINZEZEABERS—
BREEBERALEE IS £8BME
RmEFEREN  BEBEELRE
BRANERZRAKE - B
MEBERRITEEFHAELRT G
ZEH > BEABHEEAGAREME
TR EASGRE  EWMEAE
LTRGBS HE o BORTRETTHEAE
W o 1 R R R g 3R AR
BEAGSHEELFHE  BRETEN
BRI ERE  REHQORDHEG
BRZEREKRE

BRwmhhE—
LB mbhia B mm A5l

£ WA SARS BHH% > &
WA B R BUR B 6 S R
TEBRNFIRE WP ERXER
MNP EBHWEEERG > EHRR
R RPN E T ER  RER

HhaE RE] 111 4F 8 HEE =+ %P4y

- MRELD - BRAEEE 255

I H B IEEA5,6] ° B 2003 F &
F FE SARS ° #k32 F R 4 6 B %
MW EEERBERETRESELE
REEMHEELRFRA > UREK
E-REBRMASHFRAIRZE -
BMREEFHREAN  AREEEES - F
BHEENELRIEE 6 HEERA
[7] e

— - EIEA B 2 HELRIGAZEE
B EEHHEAEARRIMES
“%iﬁiﬁ%mﬁﬁﬁﬁﬁﬁﬁ

C B RBHAERGR A P LURBAE
%t$ﬁ\%ﬁ“%ﬁw%$ﬁﬁﬁ
TE ))’(ifun ZBRRATHELRE
Bz RHE ﬁﬁi B AW B
Aﬁ%?@%%%%ﬁﬁﬁi%%
B TERBREE EABEH
BUHELARRAELRR 2%
B2] c PEEBRRBIMFHHEME
RFA AR REEATEH AT B
B KT WERRBIEETHEE
AELRYMETREIE WHE
LB AR E  RENBRERE
HERWRELELRBAER (1E
MARSE) 2B RGEEIES - B
REHELREAGRE2EHEF
BB (p<0.01) XDIEEPRRFE
RN AR LEZHEESR (p <
005) > REHLHHE 86%) LXREZ
EMEE LR EE  EH 5% W
BRAEIFERERE ZHL ARG
EE ARAERABKLE LAY
BRARBRIFEEELRIMEZR



256 JE PR SRR THREHE A B YR Tj1a 2 8

THELE TReBAFINBE
TR ERBERABMEZR L
Be R A BB (b R
W AR AR AT [1]

Bt 5% 3 M0 (Meta-analyses) %
RET FHERAE 2BIfE-
RE A B 2~ R AT B 3% ek
Ao R K AAT WV ES R &k - LA ROKR
TR E IR EA TR E QR E
B EELREEERE Y I EEL
B3] - EEENEEH SARS #H
Z 33 MBEEFECWHEEL - HF
H1TBIEANE %) BHEKLRA
Bl "R ARENRESR H
H 66 LIEAE 20%) REIRE
FHEHARERIE AP A
BIEREE > T 20 LHAEREITIE
9% GRS THRELERYGYEZ
JE Rk [4] °

A B SUR BT A KB
BRI EE  BEAGHEER
e~ RRAT AR ~ PR IR~ R
AR RS HHRAGEESHBEER
FEEHEMME EEBEREERZ
AR QR ~ REn b LBV R
AN NER  ABRDEREE
}E‘E °

HHEEHTELRERAE
BHESBZBR MBUTTLEE
HHE AT P HEZME
Bt BREFMEELHEZEINAN
SEIUEE—BERBBEANZHE
AEEEMAE  EENBHLH
SMmEEAEL T HRELELRE

RERSFEZACHEMBESR &
RRAAR E R RO T A0l
DR eBEHANE  LRERT
Lt SRR B R B R E B AT AR B
T REZRS HAEE
BRRERRER > BATHIZRE
ABZBNRTRIEEELRER
MHZXJAN » BT W Lt G
REHHAL > & AHERH ORI
HBEHREE Y KEMABL > &
BEREEEALBARHRENER
BRA G EHNMEFRLRRZIRER
W RERRBRTRZERAE
T 2 fe 4 i B R o

BIRBBEIER

BN EERER "BAEEHE
# (theory of charismatic leadership)
B % ¥ 3 (theory of visionary
leadership) ~ % K B X E 3 (theory
of hierarchy need) - # 238 50 % & 3
#@ (theory of moral development) #d
181k 48 H 3 3 (theory of facilitative
leadership) s ZE®ERMk > F W
DLEER - RIS BERER  EEET
MAkELY - UAIFT A8 - R oA
Wz > BWEABL > EF
BB ZBER -

i R 4F & (transformational
leadership) EH 8 T B H I & - 5B
EIEEBRA  AFEHEAERET
ARG W EREFEME - BRI A NE
R HRIERE > RIEAEE W

JERAHE I HERE



BRJGH ~ MoE - BRI SE 257

[ 48 /7(8] o ¥ 4% A 4 3% 1 Ak B Bk
BEHAREKERE W) %
B (EER)  EEAEFEE (BE -
ERHZEEQ) BLELIAF
FRFTHIEHREDO] -

ZXEREBHRAUVFRER - K
H¥EHR BHHRVER RN EET
PR - B W B BB E
(charisma or idealized influence) ~ %
% 4 BB (inspirational motivation) >
% 71#% (intellectual stimulation)
DA BB B AL B (individualized
consideration) [10] * 34 T -

— BAEERERMBE 4
BEUSERN - REEARN - BE
WEHEHETE  BEEELFIE
BHBER  UWEAZEABESEWN
EIRAE - P EBE -

ZoHBNBE - HENEE
DAAT R ER QR - B I BE R
FAAW  RUEFH HERWE
W BEUBRZEHH HEERE -

S BB EREENAT
FlWEHE > R BETFERT
EBATH B ESR  BRBE - AN
B 2R EZEFHHAIEES

o B AL RE - AR g BT
HEFRERFR  RIAFEURXFH
MBTREWES B RERANR
Bl R g RERFRES -

EREREASRAEIEASS
BEZmbAA

HhaE RE] 111 4F 8 HEE =+ %P4y

T B2 46 18 e Ik IR
SEEREEEA G BT &
o PRI~ s ts 2B
W EEERE - BAZ R
o a0 F BB VLR BK R B L B A K
R REEERE 4] Fknfigs
FAOBEITFRFERAELRAEN
AL DHEFELRGENAEEE
HEHE  HHEEERETERRR
MERREHERE  RABHRABFER
BHEELREECLAE - LTHA
% T2 AR 40 3 R R R AT R A
HEANGELRGTESH -

—  BHESHIEETE

PRI AFEE T AR LR BT 6 LA
REBRFRERARRZBRER DR
o HEWE EMEEZRE B
BRTNERE N DEEABRA
WEETEATHBREER  RART
BRAERR G R RRZ EREMEN
BlHY s SEALARR B — R R R B
BRAGABNA L Z 2 H#R
R EBRNEETN > LR
XHBERZ TERRER N &
B B BNk SR
TR BORES > S H T
R EFENEERERE > FIBKE
NBEREITFE > THRERRE
BRERZ AR K

= EEREERE
o8 BEAF B SOR R BOR R R
Bri6 BIRE - AT 18 2 By ok R A 1



258 JE PR SRR THREHE A B YR Tj1a 2 8

SAEIE - &SR R By e R 2 UL
B RS S U6 R AR EAR WY
ANB%  RBEHBNERREE
5T B 7 M ) S R O e S 4
e AR BRITEL R EE &
XERG M - EHEEERER
FAFMBEGE  SBREERE
kmbick (B MA REREFE
FB 2 SEAR B B e R > v W R RS
TR T R RE R R R H
Ckw - HEEHEHE) Rk
WERBOBRELRH L % -

= BhEE

AR RBBR R A RE
B K "I AR B ZHR
B S BAE g I s AR R T R AR
UL IR EAR o FEF BERMA
REA - R BEWRE - B
RAFEETRERREE  WiERR
BHEAE ERARETSH - BBR
R RSy SR AT bR
B e L R - SR DL o A A a2 AR
FRR B R R > Bl Bk B R B
EATE G B i6 S e 4% FRak 2 AR A
7o KB ARREE - ER R
BEHELREEIRAERBR > &L
REMAER MO R UHER
B&RRFK

m -~ ERI{ERAER
REAREFRIRREREE
SR AL AN B R E R B R R

ZRBE - BREHENRBERL - W
SR B ESEBERN G XRATER
FIWEE L FEZTNEE - HiME
FRTEEHREESEETTHA
ERAREEELEE  ERERER
o B R E o SRS B RE
BAERBZRRZ > B ORERE - #
CEBRERHTENEE > BT OEX
FOLRIXKALK  ERARTE
REZ B\ R R AT X5 HLE A
A EBSRB R BRI R
FEMEGE v AHEY  FHH
Bt BREZSTE URALE
BARE A -

&R
BREHERER IR CERR
RV ERHREG R 4
BERARER WX HEPE
BEAAHNTRBSHRE B
ERGRBS > T EARE R
BELARERR2EEE T4
EHrmEsfnm Ry > £WNPE
BRI 2% - FEEEY
HFWARABEAFEZHSHELR
MikEx®kE BEEREEHHLOA
B BREREHFEERABREA
B REMBAIRFSEEERY
8 Je 2 2 B R XA > A B AR
REERELREEEENES &R
TEHRILNRIRE - £ RE
FEERARQES -

JERAHE I HERE



BRJGH ~ MoE - BRI SE 259

ZENR

. Gershon RR, Magda LA, Canton AN, et al:
Pandemic-related ability and willingness in home
healthcare workers. Am J Disaster Med 2010;5:15-
26.

. Qureshi K, Gershon RR, Sherman MF, et al:
Health care workers' ability and willingness to
report to duty during catastrophic disasters. J
Urban Health 2005;82:378-88.

. Aoyagi Y, Beck CR, Dingwall R, et al: Healthcare
workers' willingness to work during an influenza
pandemic: a systematic review and meta-analysis.
Influenza Other Respir Viruses 2015;9:120-30.

.Bai Y, Lin CC, Lin CY, et al: Survey of stress
reactions among health care workers involved with
the SARS outbreak. Psychiatr Serv 2004;55:1055-
57.

CBREER - B it SN - Bt

HhaE RE] 111 4F 8 HEE =+ %P4y

DERECE YN TGRS il Dy i
2004:1-8 <

ATER BRI E B PIRE SR (2017) - FEIRER

RRRURATHEGR 28 = HHET &= - BRI ERRERY -
% H https://www.cdc.gov.tw/Uploads/4586b859-
ec2d-4cda-8714-a36640182ebf .pdf °

Mg o BN WE AT - ERYRIEER

i A B B A - RS 2017:3:198-
204 -

. Piccolo RF, Colquitt JA: Transformational

leadership and job behaviors: The mediating
role of core job characteristics. Academy of
Management Journal 2006;49:327-40.

. Hobfoll SE: Social and psychological resources

and adaptation. Review of General. Psychology
2002;6:307-24.

.Bass BM (1985, May 1): Leadership and

performance beyond expectations. New York: Free
Press.



260 JE P R SRR T RE A B YR I1a2 Bl

Applied Transformational Leadership to
Improve the Participation of Nurses in the
Prevention and Treatment of Infectious
Diseases

Nai-Ching Chen', Yu-Ru Lin', Szu-Hau Chen’

'Department of Nursing, Department of Yongkang Home Health Care,

2Department of Family Medicine,Chi-Mei Medical Center, Tainan, Taiwan

In 2003, Taiwan established a medical network to prevent and treat infectious
diseases relating to the SARS epidemic. Most current non-emergency responses to
infectious diseases are surprisingly handled by non-first-line clinical care personnel.
Hopefully, applying a transformational leadership strategy can improve the
awareness and understanding of the participation of these nurses in the prevention
and treatment of infectious diseases. Adopting transformational leadership
should help rebuild the cultural atmosphere of epidemic prevention. Integrating
infectious disease prevention and control to promote the support of the hospital's
"infectious disease response team" encourages members to participate in group
meetings and be active in the promotion of infectious disease prevention policies.
By providing more robust response records, members of the institution have more
motivation to implement infectious disease prevention. Various infectious disease
prevention training and epidemic prevention courses and workshops are organized
for the members, and the organization’s head nurse facilitates an open channel of
communication for them to take the initiative to participate in the prevention and
management of infectious diseases, and express their support by giving their positive
feedback. To determine whether the current prevention and control of infectious
diseases can cope with human health care during real infectious disease outbreaks,
it is necessary to consider the organization’s concern about the significance of
prevention and control of infectious diseases and the willingness of medical staff
to participate, both of which will influence its effectiveness. To control epidemic
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outbreaks and ensure the safety of first-line emergency personnel, it is suggested
that the fundamental courses should implement relevant training exercises on the
core competence of first-line emergency response personnel in the medical network.

Key words: Transformational leadership, nurses, participation in infectious
disease prevention and treatment
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